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MANAGING RISK

We have received several 

duties during the COVID 

recently passed Emergency 

State and federal leave 

Family and Medical Leave 

California Family Rights 

overlapping and sometimes 

regarding family leave.

personal illness, to attend to the illness of 

this sounds simple, FMLA and CFRA 
issues are among the most litigated of all 

family member with a 
serious health condition;

• The employees own serious 
health condition.

Covered Employers under FMLA and CFRA

the payroll during each of any 20 or more 

year or the preceding calendar year, and all 

of employees. This includes employees on 

expected to return to active employment. 

FMLA/CFRA LEAVE: 
UNDERSTANDING 
THE LEAVE PROCESS 
DURING COVID 19 
OUTBREAK

Employee Eligibility for FMLA/CFRA Leave

Medical Certification

for an employee taking family/medical 

• Common Mistake - Not under

• Serious Health Condition - A

illness, injury, impairment, or 
physical or mental condition that 
involves at least one of several 

family leave regulations.
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SDRMA Board and Staff

EMERGENCY FMLA (EFMLA) LEAVE

other paid leave);

• Cap limits required EFMLA pay to $200 per day and 

Which Employers Are Covered?

requirements discussed in the next section. The Department of 

Which Employees Are Covered?

employed for at least 30 calendar days. Employers may exempt 

What Purposes Allow Taking EFMLA Leave?

What Does EFMLA Leave Require?

days of EFMLA.

Emergency Paid Sick Leave Act


